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June

7th PAYE (Large Employers)
20th PAYE (All Employers)

28th GST (For April-May 2mthly)

28th Provisional Tax -
1st Instalment (Jan Balance)
2nd Instalment (Sept Balance)

3rd Instalment (May Balance)

July

5th PAYE (Large Employers)
20th PAYE (All Employers)
28th GST (For Jan-June 6 mthly
& May-June 2 mthly)
28th Provisional Tax -
1st Instalment (Feb Balance)
2nd Instalment (Oct Balance)

3rd Instalment (June Balance)

August

5th PAYE (Large Employers)

22nd PAYE (All Employers)
29th GST (For June-July 2 mthly)
29th Provisional Tax -
1st Instalment (March Balance)
2nd Instalment (Nov Balance)

3rd Instalment (July Balance)
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Working for Families Tax Credits

On 1 April 2011 legislative changes to the Working For Families Tax Credit (WFF) regime

may effect your level of entittement to WFF payment s. The most significant change to the
regime is the widening of the definition of total family income which is used to calculate your

entittement. The calculation of total family income will now include income received from the

1. Attributable trustee income,
2. Attributable fringe benefits,
3. PIE income (Other than registered superannuation schemes such as Kiwisaver and

Retirement Benefit schemes),

4. Passive income earned by children (includes interest, dividends and rent). Amounts
over $500 per child will be included as family income,

5. Worldwide income received by a non-resident,

6. Tax exempt salary or wages under specific international agreements,

7. Income equalisation deposits made by you, your trust, or a company controlled by you
or your trust,

8. Certain pensions and annuities (Excludes New Zealand Superannuation),

9. Other payments received from any sources that are used for your family’s day-to-day

living expenses totalling more than $5,000 (E.g Board received).

If you are receiving a weekly or fortnightly WFF tax credit payment and you receive income from
any of the above sources, you may need to contact the Inland Revenue Department to revise

your estimated family income to avoid an end of year repayment of overpaid WFF tax credits.

If you currently receive or are entitled to WFF tax credits we will need to request information for
these types of income when we prepare your 2012 tax return. Please contact your adviser if

you need further clarification on these changes.




Payroll News for Employers N

Important Changes to the Holiday Act

Legislative changes to the Holidays Act have come i nto force from 1 April 2011. These changes will hav e a significant impact on how
you manage your employment obligations and calculat e your payroll liabilities.  The main changes to the legislation have been summarised
below. In this edition of Payroll News we will look at the Annual Leave Cash Up, transfer of Public Holidays and when Employers can direct
Employees to take annual leave in more detail.

Summary of Changes:
An amendment to the Act now clarifies the definition of employee allowances.

The Act now allows employees and employers to agree to paying out up to one week of an employee’s entitlement of annual leave at the
request of the employee.

The Act also allows employees and employers to agree to transfer a public holiday to another working day.

Employers now have the right to direct an employee when to take their alternative holidays, should they have a disagreement on when it
should be taken.

Employers can now request an employee to provide proof of sickness or injury within three consecutive days (including weekends) of an
employee requesting sick leave, without first having reasonable grounds that the sick leave taken is not genuine.

The definition of a “discretionary payment” has been widened.

The trial period option is now open to all employers to use. This requires a specific clause in an employment contract and only refers to new
employees after 1 April 2011.

Transfer of a
Public Holiday

Where an employee and
employer agree to transfer the
date on which the public
holiday is to be taken, the new
public holiday date must be
written in the employment
agreement.

The public holiday being
transferred must be transferred
to a working day for the
employee. The payment for the
new public holiday date will still
be paid at the employee’s
relevant daily pay plus half
again.

Direct Employees to
Take Leave

Where an employee has an
alternative holiday or outstand-
ing annual leave owing from
past entittements and agree-
ment can not be reached on
when it should be taken, the
employer has the right to direct
an employee to take the leave.

The employer needs to give
the employee 14 days’ written
notice to comply with the
changes.
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What is Cloud Computing?

Cloud Computing is a term that is often bandied about the web these days and often attributed to different things that - on the surface -
don't seem to have that much in common. So just what is Cloud Computing? I've heard it called a service, a platform, and even an
operating system. A basic definition of cloud computing is the use of the Internet for the tasks you perform on your computer. The "cloud"

represents the Internet.
Cloud Computing is a Service

The simplest thing that a computer does is allow us to store and
retrieve information. We can store business data, our family
photographs, our favourite songs, or even save movies on it.

This is also the most basic service offered by cloud computing.

Flickr (www.flickr.com) is a great example of cloud computing as
a service. While Flickr started with an emphasis on sharing
photos and images, it has emerged as a great place to store
those images. In many ways, it is superior to storing the images
on your computer.

First, Flickr allows you to easily access your images no matter
where you are or what type of device you are using. While you
might upload the photos of your vacation to Greece from your
home computer, you can easily access them from your laptop
while on the road or even from your smart phone while sitting in

your local coffee house.

Second, Flickr lets you share the images. There's no need to
burn them to a compact disc or save them on a flash drive. You
can just send someone your Flickr address.

Third, Flickr provides data security. If you keep your photos on
your local computer, what happens if your hard drive crashes?
You'd better hope you backed them up to a CD or a flash drive!
By uploading the images to Flickr, you are providing yourself
with data security by creating a backup on the web. And while it
is always best to keep a local copy - either on your computer, a
compact disc or a flash drive - the truth is that you are far more
likely to lose the images you store locally than Flickr is of losing
your images.

The downside? It is not all clear skies and violin music. The
major drawback to using cloud computing as a service is that it
requires an Internet connection. So, while there are many ben-
efits, you'll lose them if you are cut off from the Web.

Cloud Computing is a Platform

The web is the operating system of the future. While not exactly true -
we'll always need a local operating system - this popular saying really
means that the web is the next great platform.

What's a platform? It is the basic structure on which applications stand.
In other words, it is what runs our apps. Windows is a platform. The
Mac OS is a platform. But a platform doesn't have to be an operating
system. Java is a platform even though it is not an operating system.

Through cloud computing, the web is becoming a platform. We are
seeing more and more applications that were once the province of
desktop computers being converted into web applications. Word
processors like Buzzword and office suites like Google Docs are slowly
becoming as functional as their desktop counterparts and could easily
replace software such as Microsoft Office in many homes or small
offices.

So what is Cloud Computing?

This brings us back to the initial question. What is cloud computing? It
is the process of taking the services and tasks performed by our
computers and bringing them to the web.

What does this mean to us?

With the "cloud" doing most of the work, this frees us up to access the
"cloud" however we choose. It could be a super-charged Windows
desktop PC designed for high-end gaming, or a laptop running the
Linux operating system with an 8 gig flash drive instead of a
conventional hard drive, or even an iPhone or a Blackberry.

We can also get at the same information and perform the same tasks
whether we are at work, at home, or even a friend's house. Not that
you would want to take a break between rounds of Texas Hold’em to
do some work for the office - but the prospect of being able to do it is
pretty cool.

“This article is an adaption of an article by Daniel Nations”.



Legislation passed as a result of the May 2010 Budg et elimi-
nated depreciation for most buildings that had a us  eful life of
over 50 years. After the legislation was passed there was
considerable uncertainty in a commercial context regarding

what part of a structure would be classified as “building” versus
The clarification of these definitions enable items that could otherwise be
considered part of a commercial building, such as internal non-load

bearing walls, suspended ceilings, plumbing and electrical reticulation to
context, and commented that the principles could also be applied be depreciated as fit-out.

“fit-out” (which can continue to be depreciated). The IRD had

previously provided its view on the issue, but in a residential rental

in a commercial context. The principles would have favoured the
Where items of fit-out are shared between both residential and

commercial structures (e.qg. lifts, fire protection, sewerage), the  principle
purpose of the building will determine whether the fit-out is depreciable
Tax Act 2007 in favour of the taxpayer. property. For example, if a building is used principally for commercial
purposes, then the fit-out will be depreciable property.

classification of some fit-outs as part of a building. Stepping away

from those principles, the Government has amended the Income

Specifically, the changes enacted include:

If upon construction or purchase a person has not separately identified
and depreciated fit-out, a new provision allows the owner of a commercial
building to amortise 15% of the building’s book value at a rate of 2%

A new definition of “building” which specifically excludes
“commercial fit-out”.

The insertion of a commercial fit-out definition, which includes straight-line per year. The building’s adjusted tax book value is reduced
an item attached to a “commercial building’ that is non- by any fit-out purchased and depreciated separately after the building was
structural and not part of a building’s weather-proofing. purchased.

McCulloch & Partners Staff Profile

Sally Black joined McCulloch & Partners in 2004, af  ter completing her Bachelor of Commerce Degree

in Accounting at Otago University.

After spending several years working in a combination of annual accounting and IT, Sally moved into the
role of managing Greg Munro’s team at the start of 2007. Sally particularly enjoys the contact with both staff
and client’s that this role enables her.

Sally’s role primarily includes managing the team’s workflow, the completion of annual financial

statements and tax returns, monthly management accounting, implementation of accounting systems, cash
flow forecasting and compliance with Inland Revenue Department’s legal requirements.

Outside of work, Sally is a keen DIY and craft enthusiast and enjoys spending time in the garden and with

the animals on her and her husband'’s lifestyle block just outside Invercargill.

Disclaimer: This publication has been carefully prepared, but it has been written in general terms only. The publication should not be relied upon to provide specific information without also obtaining appropriate
professional advice after detailed examination of your particular situation.




